Ascend

a collaborative for generational change

DEVELOPMENT MANAGER
TITLE: Development Manager
FLSA STATUS: Exempt
REPORTS TO: CDO
DATE: July 2025

Ascend Dallas, formerly known as WiNGS, is a dynamic and expanding nonprofit organization dedicated to
empowering women in our community. With a rich history spanning over 116 years, we have remained
dedicated to serving the women of Dallas. Our two flagship programs, the Nurse-Family Partnership, which
pairs first-time mothers with registered nurses, and the Economic Advancement program, providing financial
literacy support through 1:1 coaching and group classes.

At Ascend, we uphold values of compassion, respect, and integrity in every interaction—with each other, our
clients, and donors. Our culture fosters teamwork and inclusivity, recognizing the collective strength of our
community. Join Ascend Dallas and support our work to empower women, fight poverty and impact
generations.

The Development Manager is a key leadership position accountable for identifying, cultivating, and securing
development prospects to support the revenue goals established by the Chief Development Officer and Chief
Executive Officer. This role involves building and managing relationships with corporate partners, foundations,
and individual donors to advance the mission of the organization. Additionally, the Director of Development
will play a critical role in planning and executing donor-related events and supporting the overall development
team.

PRIMARY RESPONSIBILITIES:

Fundraising Strategy and Execution:
e Develop and implement a comprehensive fundraising strategy to meet revenue goals.
e Create specific action plans for each corporate sponsorship account managed.
e Collaborate with the CDO to set annual fundraising targets and long-term financial goals.

Donor Cultivation and Stewardship:
e Identify, cultivate, and secure donations from corporate partners, foundations, and individual donors.
e Develop and maintain relationships with major donors, ensuring regular communication and
recognition.
e Oversee donor stewardship activities to ensure donors feel valued and engaged.

Corporate Partnerships:
e Identify potential corporate partners and develop customized proposals to secure support.
e Manage and grow existing corporate partnerships, ensuring fulfillment of sponsorship agreements.
e Create opportunities for corporate partners to engage with the organization's mission.
e Create sponsorship proposals around donor-related events.



Event Planning and Execution:
e Support the planning and execution of donor-related events, including fundraising brunch, donor
recognition events, and community engagement activities.
e Collaborate with the development team to ensure events align with fundraising goals and enhance
donor relationships.

Team Collaboration and Leadership:
o Work closely with the development team to achieve fundraising targets and expand the donor base.
e Provide guidance and support to development team members, fostering a collaborative and high-
performance culture.
e Assist in the recruitment and management of volunteers to support fundraising activities.

Communication:

e Excellent written and verbal communication skills, with the ability to articulate the organization’s
mission, vision, and impact to diverse audiences.

e Proven ability to craft compelling proposals, reports, and donor correspondence.

e Strong presentation skills, capable of engaging and inspiring donors, corporate partners, and other
stakeholders.

e Effective interpersonal skills to build and maintain relationships with donors, colleagues, and
volunteers.

e Skilled in active listening, negotiation, and conflict resolution.

e Ability to convey complex information in a clear and concise manner.

Reporting and Analysis:
e Track and report on fundraising progress, providing regular updates to the CDO and CEO.
e Analyze fundraising data to identify trends, opportunities, and areas for improvement.
e Prepare detailed reports for the CDO to share with board of directors and other stakeholders.

ESSENTIAL QUALITIES & QUALIFICATIONS:

e Bachelor’s degree in business, Marketing, Non-Profit Management, or a related field. Advanced degree
preferred.

e Minimum of 5 years of experience in fundraising, development, or a related role within a non-profit
organization.

e Proven track record of securing major gifts and building long-term donor relationships.

e Strong understanding of corporate partnership development and grant management.

e Excellent communication, presentation, and interpersonal skills.

e Ability to think strategically and translate strategies into actionable plans.

e Strong organizational and project management skills.

e Proficiency in fundraising software and CRM systems. 2 years’ experience in Salesforce preferred.

e Excellent interpersonal skills (written and verbal) necessary in order to communicate diplomatically
and effectively with volunteers, high level donors, and staff.

e Proficiency in Microsoft Office.

e This position may require occasional evening and weekend work to attend events and meet with
donors.

e Some travel may be required for donor meetings and events.



COMPENSATION & BENEFITS:
*  Medical/Dental/Vision/Short-Long Term Disability.
*  Company paid Life Insurance
* 401k with company match
*  Optional remote workdays
* Paid parental Leave
* Generous PTO package including extended time off from December 24th to New Years. Salary Ra

SALARY
e $75,000

HOW TO APPLY:
Ascend Dallas is an equal opportunity employer. For immediate consideration, qualified candidates should
submit a resume via email to jobs(@ascenddallas.org
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